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TaWow:     Ambrose Place



Ambrose Daniels



Ambrose Place 
Provides an Indigenous Cultural Environment :  smudging, 

ceremony, elder supports, language use is encouraged, 
Indigenous staffing, food 

Operates from an Indigenous World View:  we are all related, 
we are all connected, natural law guides our work



An Indigenous Cultural Environment

• All people are welcome

• Designed to address First 
Nations, Metis and Inuit 
cultural and traditional 
needs and beliefs

• Based on a harm reduction 
model

• Provides permanent and 
supportive housing, for hard 
to house individuals 



Why is it important for us to work 
from an Indigenous world view?

 To assist in the decolonization of Indigenous peoples and recovery from
 Government laws and policies that traumatized
 Indian Act
 Pass system
 Outlaw Ceremony
 No legal recourse
 No vote or citizenship
 No gathering of Indian people
 Intergenerational trauma of Indian Residential School
 Sixties Scoop
 Foster Care group homes



Ambrose Place Organizational Chart

Residents

Support Staff:  Health Care Team 
(LPNs, HCAs, ILS, AHS MHTs), Cultural 
Team (Elders, Cultural Advisors),PDD 

Administrative (Housing 
Support Workers, Office 
Manager)  & Kitchen Staff

Senior Management:
Assistant Director and Director

Niginan Board of Directors 
(includes Right At home partner 
and consultant from Communitas)

Stakeholders -Indigenous 
Community Members,  Provincial 
Government, Volunteers & 
Donors



Indigenous methodologies are employed in:

•Administrative process

•Program design 

• Case management model
self care wheel

safety wheel

health wheel

life wheel



Circle, medicine



We are all four layered people and have a 
responsibility to address and create balance in our 
lives.

• House and keep housed

• Meet them where their at

• Celebrate success

• Improve quality of life

• Encourage motivate

• Respect and dignity 



• Self contained suites

• 24 hour health care

• Personal living support

• 3 meals a day 

• Opportunity to run their own 
lives in their own house



• Building community involving 
residents in the development and 
management of their community

• Providing workshops that assist in 
their emotional well being 

• Provide tenants the opportunity to 
make healthy live style changes



Spiritual

• Elders on site

• Ceremonies

• All beliefs honored and 
welcomed

• Teachings



Mental

• Provide residents with a sense of 
control over their lives in decision 
making

• Mental health supports

• Activities

• Employment and educational 
opportunities

• The Arts



AHS (Funder):  

Including Psychiatrist Homecare, 
Addiction counsellor, Social 
worker intake, Recreational 

thearapist

Homeward Trust 
(Funder)

Human Services (PDD) 
(Funder)

Other Parties:  Guardian 
Office, Trustee Office, AISH, 

Income Support, COAST, Referring 
Agencies

Supportive Living 
Licensing

Communities:  McCauley 
Neighborhood, Indigenous 

Community

EPS & EMS:  Including 
Heavy Users of Service

Maintaining Indigenous Perspective While Navigating Complex Relationships



(good life)






