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N’Amerind Friendship Centre

• N’Amerind operates based on the principles of providing 

guidance,  counselling and referral services to Urban

Indigenous people. 

• N’Amerind promotes the spiritual well-being, mental 

strength, intellectual capacity, emotional stability and 

physical health which will enable individuals to take 
positive steps to promote and secure their own good health.

• N’Amerind provides 20 culturally relevant programs for  
local  Indigenous people. 

• Website: http://www.namerind.on.ca/

http://www.namerind.on.ca/


WoodGreen Community Services

• One of the largest social service agencies in Toronto

• Celebrating more than 75 years

• Spans 36 locations and serves 37,000 people each year

• A founding United Way of Toronto member agency

• Spectrum of services : affordable housing, seniors services, 

settlement, childcare, after-school programs, employment and 

skills training, mental health services, wrap around supports

• Website: www.woodgreen.com

http://www.woodgreen.com/


Introduction to WoodGreen’s Homeward Bound



WoodGreen Community Services



Program Results & Recognition



Context for London Partnership Project 

• History of OFIFC relationship with WoodGreen

• Goals of Urban Aboriginal Feasibility Project: 
o Explored feasibility for an adapted Urban Aboriginal Homeward 

Bound in 5 Friendship Centre communities, including London 

o Engaged in dialogue and sharing of wise practices with local 
organizations and service providers

o Produce an adapted Homeward Bound model specifically for the 
urban Aboriginal context

o Applied to Urban Partnership fund for resources to 
hire a Program Development Coordinator







• Demonstrated need for holistic approach to housing, education 
and employment supports for Aboriginal single mothers

• Alignment with N’Amerind priority to increase housing for 
urban Aboriginal people in London as well as to link 
employment opportunities for urban Aboriginal people

• Organizations engaged in HB: City of London, 
Fanshawe College, Ontario Aboriginal Housing 
Services,  At^lohsa Native Family Healing 
Services, and many others 

• Participant intake in early 2017 for September college start

Fit with Current N’Amerind Priorities & 
Local Partnership Opportunities



Final Thoughts

• Open Discussion and Q&A

• Thank you! 

Please stay in touch:
 Contact Al Day at aday@namerind.on.ca and Lorie Arias 
at larias@namerind.on.ca; to learn more about N’Amerind 
please visit http://www.namerind.on.ca/

Contact Sydney Blum at sblum@woodgreen.org; to learn 
more about WoodGreen visit www.woodgreen.org

mailto:aday@namerind.on.ca
mailto:larias@namerind.on.ca
http://www.namerind.on.ca/
mailto:sblum@woodgreen.org
http://www.woodgreen.org/

