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ldhood Trauma has been said to be,

“the single most profound health crisis in history.”
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ATTACHMENT
RELAXATION/

GRATIFICATION

STRESS
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Poor attachment leads to a lack of trust AND an
unfavourable view of self.
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The H1 Trauma Informed Care Model

Start with a solid fourdation of safety and self-care.

Rebuild Control

Safety & Self-Care




The H1 Trauma Informed Care Model

Start with a solid fourdation of safety and self-care.

Trauma Awareness

» Understanding of trauma

» Altering staff perspectives

» Understand how behaviours
represent adaptation to traumatic
experiences

> Training, consultation, supervision Rebuild Control

» Awareness of potentially
devastating impact of trauma

» Understand vicarious trauma and s
elf-care, and triggers for staff.







The H1 Trauma Informed Care Model

Trauma Awareness

» Understanding of trauma

» Altering staff perspectives

» Understand how behaviours
represent adaptation to traumatic
experiences

» Training, consultation, supervision

» Awareness of potentially
devastating impact of trauma

» Understand vicarious trauma and s
elf-care, and triggers for staff.

Emphasis on Safety

Focus on the present

Physical Safety

Clear Roles, Boundaries
Emotional Safety

Exerise Self Care for Participants
Awareness of Participant Triggers
Have support, respect for cultural d
ifferences and diversity

Privacy, confidentiality, mutual
respect
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Start with a solid fourdation of safety and self-care.

Rebuild Control




Start slowly building
relationships with the
end goal being to
restore their hope In
themselves.
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Acknowledge,the
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The H1 Trauma Informed Care Model

Trauma Awareness

» Understanding of trauma

» Altering staff perspectives

» Understand how behaviours
represent adaptation to traumatic
experiences

» Training, consultation, supervision

» Awareness of potentially
devastating impact of trauma

» Understand vicarious trauma and s
elf-care, and triggers for staff.

Emphasis on Safety

Focus on the present

Physical Safety

Clear Roles, Boundaries
Emotional Safety

Exerise Self Care for Participants
Awareness of Participant Triggers
Meaningful Daily Activity

Have support, respect for cultural d
ifferences and diversity

Privacy, confidentiality, mutual
respect
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Start with a solid fourdation of safety and self-care.

Rebuild Control

Rebuild Control

Importance of choice

Create predictable environments
Participant driven service plan
Participant involvement in evaluation
of services.

Incorporate artistic activity
Meaningful social life

Intimate connections

Active work life if applicable
Spiritualtiy

Involvement in community
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The H1 Trauma Informed Care Model

Trauma Awareness

>
>
>

Understanding of trauma

Altering staff perspectives
Understand how behaviours
represent adaptation to traumatic
experiences

Training, consultation, supervision
Awareness of potentially
devastating impact of trauma
Understand vicarious trauma and s
elf-care, and triggers for staff.

Emphasis on Safety
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Focus on the present

Physical Safety

Clear Roles, Boundaries
Emotional Safety

Exerise Self Care for Participants
Awareness of Participant Triggers
Meaningful Daily Activity

Have support, respect for cultural d
ifferences and diversity

Privacy, confidentiality, mutual
respect

Rebuild Control

Start with a solid fourdation of safety and self-care.

Rebuild Control

Importance of choice

Create predictable environments
Participant driven service plan
Participant involvement in evaluation
of services.

Incorporate artistic activity
Meaningful social life

Intimate connections

Active work life if applicable
Spiritualtiy

Involvement in community
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Strength Based Approach

» Not deficit oriented

» Assist Participants to identify own
strengths

» Assist in developing coping skills

» Focused on future

» Skills building to further develop re
siliency
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"Problem Focused
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___The emphasis on deficits — what a person is...
lacking — leads to a cycle of focusing on what is
“wrong followed by areliance onexperts. However;="
when people act as experts on resolving the
problems of others, we deny those facing the
——problem the opportunityto participate, take
. control, and learn. :
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*_"- Comblmng assets W|th|n the p__grpmpant along [
~with those within the participants environment,
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——A persons-perspective of reality is primary, (the
_story) - there_fore we need to value and start the
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Strength Based Theory
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Reality of Change

7

Cas

"

The metaphor of a caterpillar transforming itself
into beautiful butterfly may be romantic but the
experience is a highly unpleasant one for the
caterpillar. In the process, it goes blind, its legs
fall off and its body is torn apart to allow the
beautiful wings to emerge.

Christopher A. Bartlett,
Sumantra Ghoshal,

The Leaders Change Handbook
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